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President’s Report  
 

The last year has been a very difficult one for SPELD Victoria. It is a credit to Claire Stonier-Kipen 

and her team that they have shown great resilience and dedication in a very difficult operating 

environment. The Committee of Management of SPELD Victoria are all impressed by the support 

offered to the people living with SLDs and their families. 

Ashraf has continued to develop and present workshops and Professional Development programs. 

These help to increase awareness of SLDs amongst professionals, families and community 

members. Sounds-Write is continually booked and is in very high demand and the feedback we 

receive is positive and leads to an improvement in practice which, in turn, leads to better support 

for Victorians living with SLDs. 

Rupinder and Sophia have been instrumental in working towards a re-platforming project which 

will lead to greater ease and accessibility of SPELDs operations. They have delivered 

comprehensive and much appreciated updates to the Committee of Management. However, the 

progress on this work has been delayed and additional resources have been needed for it. 

Many of our members are very familiar with Ellen who promoted and provided technical support 

for the many SPELD Vic events in 2021 and 2022. She was an important member of the team and 

we are sorry she has left us but equally encouraged to see her take the next step in her career. 

Yasotha ably led our highly professional team of Psychologists. They continue to provide a key 

service to children and families in a time that can be confusing and confronting but hopefully 

ultimately empowering. 

The Diagnostic Assessment Service (DAS) has always been highly in demand by families looking 

for assessments. We recognise the importance of these reports and recommendations and will 

continue to advocate for government funding of assessments. As it stands, there is a long waiting 

list and we are making little headway in clearing it due to a range of factors including difficulties 

in recruiting Educational Psychologists and ongoing impacts from COVID. Additionally, in an effort 

to keep costs to families down, the DAS service has been historically subsidised by SPELD Victoria’s 

reserves.  

We welcome and appreciate the Department of Education and Training ongoing support and in 

2023 we will undertake a review of SPELD Victoria with a focus on affordability, access and 

inclusion. We are excited for the outcomes of this work and look forward with optimism to a 

revitalised future for SPELD Victoria. 

I have had the great pleasure of working with the SPELD Vic 2022 Committee of Management. At 

our last AGM Matt Foran and Fiona Hinrichsen completed their terms. Ian McCubbing stood down 

when Peter McCoy was available to join us as Treasurer. 

The 2021 / 2022 Committee of Management included Heidi Gregory (Vice President), Peter McCoy 

(Treasurer) Rory Smeaton (Secretary), Jenny Ward, Peter Fitzgerald and Esther James. They are 

a committed and knowledgeable group and bring a welcome combination of lived experience, 

passion and acumen. 

 

Deirdre Hardy 

President, SPELD Victoria 
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CEO Report                                                               

 
FY2022 got off to a brighter start than FY2021 - but only momentarily as far as COVID was 

concerned.   

 

Compared to 43 lockdown days in FY2020, and then 130 days in FY2021 – unfortunately COVID-

19 continued to mess FY2022 around with a further 89 days of lockdown.  Only this time, there 

were no Government Covid-19 supports to underpin sustainability.   

 

The long tail effect of COVID-19 impacted SPELD Victoria in a number of ways.  Services were 

disrupted repeatedly; projects we invested time and resources in did not bear fruit as anticipated 

during the FY2022 year; and multiple changes to our staff team meant we had to engage 

temporary staff whilst recruiting for longer periods.  The end result was a sizeable operating deficit 

– a truly disappointing outcome after the prior year’s modest surplus and higher levels of 

community engagement across the whole year.     

 

 

Who we helped  

 

Over the year we assisted and supported some 

9,000 families, students and professionals. More 

than 3,900 callers received support and advice 

through our information and advisory services.  

Take up of the diagnostic assessment services 

was comparable to FY2021 with close to 470 

families benefitting. The number of workshops 

grew from 36 to 40, with close to a 149% 

increase in attendances. We provided 90 days of 

evidenced informed training for over 540 

teachers and allied health professionals, and 

over 4,000 parents and carers.   

In short, it was a significant whole Team 

achievement to increase service delivery in a 

year with such challenging circumstances.  

 

 

Raising awareness of dyslexia and other Specific Learning Disorders (SLDs) 

Over the year SPELD Victoria contributed to three Commonwealth submissions (refer Auspeld 

below); responded to the Victorian Government’s Vocational and Applied Learning Pathways 

Review; participated in several State Government working groups; advocated on behalf of 

numerous individual students and families when they faced system barriers; and engaged the 

wider SLD community on developments around VCAA’s introduction of a new GAT L&N (General 

Achievement Test Literacy & Numeracy) test for VCE students.   

40 workshops 
attended by 4,637 

parents/carers; 
teachers & allied 

health 
professionals.

Over 9,000 
families & 
students 

supported 
across all our 

services

3,900 callers to 
our information 

& advisory 
services



5 | P a g e  

 

 

SPELD Victoria’s Strategic Plan 2021 – 2024 

 
 
 
 
 
 
 
 
 
 
 
 

                          
Illustration by Chris (Roy) 
Taylor, excerpt from: 50 Years 
of SPELD Victoria, Building on 
the Legacy of the Past, by Susan 
Read. 

 

 

SPELD Victoria continued to work towards all three key objectives under founder Dr Dudley 

Hagger’s vision with particular focus on initiatives to reform teacher education and practice.  Efforts 

in this regard included our collaboration with the University of Melbourne, delivery of an expanded 

workshop program including more Sounds-Write phonics program courses; and the development 

of new workshops with particular attention in the area of numeracy.  Reintroduction of remediation 

services was again delayed by COVID-19 – but this remains our intent going forward.   

 

The other strategic initiative not captured under Dr Hagger’s vision was to re-platform our ICT 

systems in order to reduce manual processing and remove reliance on bespoke programming.  This 

significant productivity project began in August 2021 with the expectation of completion by 

February 2022.  COVID-19 had other ideas and the project was still continuing at the year’s end.   

 

Workshops and Professional Development over FY2022 

Professional Development Workshops 

 Professional Foundation Certificate in Dyscalculia and Maths Learning Difficulties 

 Sounds-Write  

 Talk For Writing 

 Understanding Diagnostic Assessments for Specific Learning Disorders 

 Working Memory Difficulties & Explicit Instruction 

 Professional Information Evening: A Model for Inclusive and Explicit Classroom Instruction 

Parent & Carer Workshops and pre-recorded videos 
 Helping your Child Cope with Maths Anxiety  

 Developing Language Skills for Secondary Students 

 Foundations of Early Literacy: Phonological Awareness, Phonics and Decodable books 

 Math Difficulties, Dyscalculia and Singapore Maths Approach: A New Way of Thinking About 

and Teaching Maths to Your Child 

 Secondary School Science and for SLD Students to thrive. 

 What is Dysgraphia – A Specific Learning Disorder in Written Expression 

 What is Dyslexia 

 Demystifying Dyslexia  

 What are Specific Learning Disorders Q&A with SLD Professionals 

 From Helplessness to Re-Engaging Students with Dyslexia 

 Transitioning to University with a SLD & Assistive Technology Presented by Anthony Gartner 

& Latrobe University Accessibility Team 

 Attention Difficulties and SLDs 

 Managing Stress & Anxiety with a SLD 

 Navigating VCE for students with Specific Learning Disorders 

 Oral Language in Preschool and the Early School Years 

 Parents Guide to Effective School Communication 
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Our Members and Event FY2021 AGM and See It and Be It conversations 

 

We were delighted to welcome new Members to the SPELD Vic family over the year through the 

workshop and professional development program, especially the October Dyslexia Awareness 

month.  New memberships and renewals grew by 50% over the year.  We remain grateful for your 

support.   

 

Our Facebook followers grew by 44.3% reaching 10,765 by June22, and engaged page users grew 

by 452% on the prior year to 146,080 engagements.  

 

Our FY2021 AGM was a special Members event which included See It and Be It conversations 

facilitated by Ashraf Samsudin with two new Committee members, namely - Rory Smeaton, 

Aboriginal man, Manager Aboriginal Recruitment and Cultural Competency, Department of Jobs, 

Precincts and Regions spoke on his Lived Experience of VCAL; and Peter Fitzgerald, Consultant, 

strategic planning, policy and evaluation discussed Why thinking differently is sometimes good for 

strategy.   We really do hope for further opportunities for engagement in the coming year. 

 

Partnerships and Consultancies 
 

 
 

Collaboration with our SPELD colleagues in New South Wales, Queensland, South Australia and 

Western Australia continued via zoom until we were finally able to connect in Brisbane in May 

2022.   

 

During the year SPELD Victoria contributed to three key submissions namely:   

Quality Initial Teacher Education Review (QITER); Australian Curriculum Review: Feedback 

provided by AUSPELD on the proposed Australian Curriculum: English (F - 6); and the Australian 

Curriculum Review: Feedback provided by AUSPELD on the proposed Australian Curriculum: 

Mathematics (F - 6).  

 

Collarts Australian College of the Arts P/L) 
 

The collaboration that began with Jenni Woods through Collarts School of Design students in the 

prior year culminated in August with student presentations on their impressive visions for SPELD 

Victoria’s SLD Resource Hub room.  Plans to implement elements of these excellent designs were 

shelved due to lack of resources. We remain optimistic that future opportunities will enable 

completion of this project. 

 

Department of Education & Training (DET) 
 

Under our agreement we continued to provide advisory and consultancy services through the: 

 Infoline phone service with Mim Davidson, Education Specialist; 

 Online chat facility with Yasotha V; Senior Psychologist;  

 Stakeholder Reference Group meetings; Disability Inclusion Advisory Group meetings;  special 

purpose policy discussions and focus group sessions;  

 Response to the Victorian Government’s Victorian Certificate of Applied Learning Review; 

Disability Inclusion Profile Guidelines; consultation on VCAA’s new GAT L&N;   

 Provision of advice and information through our frontline reception and family support officers 

at similar levels to FY2021 (ie about 25% higher than pre-COVID-19); 

 Parent workshops – delivery of 19 live online workshops covering a diverse range of topics 

attended by some 4,095 attendees.  

 Continued preparation for the soft opening of the Victorian SLD Resource Hub; and 

 Delivery of our first See It and Be It video – Rory’s Story.  
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TALI Health 
 

Tali Health received ethics approval in August 21 from Monash University to proceed with a jointly 

planned research project to understand the co-prevalence of attention and SLDs.  (Titled: 

Australian Psychologists’ Assessment of Neurodevelopmental Disorders: Validity, Reliability and 

Diagnostic Utility of a Gamified, Cognitive Attention Assessment Tool).  Unfortunately progress was 

delayed due to changing personnel and resource constraints during the year.    

 

University of Melbourne 
 

On 19 August 2021, SPELD Victoria and the University of Melbourne enthusiastically signed a 

Memorandum of Understanding to collaborate on a range of projects over the coming 3 year term.   

 

 
Prof Jim Watterston, Dean, Enterprise Professor, Education Systems, Melbourne Graduate School of Education, UoM holds 

up the signed MoU to MGSE Learning Intervention Academic Group representatives and SPELD Victoria Committee 

members, specialists, consultants and CEO.”  
 

The first collaboration to co-design two MicroCerts with the Melbourne Graduate School of 

Education began promptly.  By the end of FY2022 the co-design of the Introduction to Learning 

Difficulties was completed, and work on Using Response to Intervention Framework to Support 

Learning was underway.  Designed to run over 6 weeks, the MicroCerts involve: 12 hours of guided 

learning; 6 hours of independent study; 4 hours of peer learning; and 20 hours of assessment.  

 

Designed for graduates wanting to take the next step to higher level learning in a bite-sized chunk, 

this is a great fit with SPELD Victoria’s mission to reform teacher education and practice.  We know 

that this will improve teacher confidence in teaching students with SLDs, and consequently improve 

life for Victorians with dyslexia and other SLD as well as their families.   Unfortunately, COVID-19 

impacted the anticipated FY2022 delivery dates which had to be deferred to FY2023.   
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Advocacy and outreach  

Another very busy year of outreach undertaken via online services, social media and phone. No in 

person workshops and events or visits to regional Victoria were possible within the year.  

Advocacy for our sector was undertaken via attendance at various Government reference groups, 

submissions, focus groups etc. We also advocated on behalf of some individuals where diagnostic 

assessment recommendations for intervention and/or accommodations were being ignored or 

rejected by schools or VCAA. Good outcomes were achieved for the individuals concerned.  

However our desire to be able to support families in this way continues to be constrained by a lack 

of resources which we know is a source of frustration for families impacted.  

Other Projects and events 

Victorian SLD Resource Hub 

Progress was made on establishing the Victorian SLD Resource Hub at Donkey Wheel House as a 

viewing library where parents, teachers and professionals can come, see, and seek advice on the 

range of resources that will support and accommodate students with SLD learning needs.  Our 

plans for an official opening were shelved due to COVID-19, but by the end of FY2022 purchase of 

resources and receipt of some donations were in place, so we could proceed towards a soft launch.  

This we did when appropriate by extending an opportunity to families who were accessing the 

diagnostic assessment service.   

In particular we acknowledge TTR4L (Teaching, Technology and Resources for Learning), a group 

of former SPELD Vic specialist education volunteers whose mission was to support Victorian 

students with SLD through access to assistive technologies and evidenced based tutoring.  SPELD 

Victoria was grateful to receive a cheque upon TTR4L’s closure in support of the SLD Resource Hub 

technology corner.  Our thanks to Diane Barwood, Fiona Balte, John Vincent, Lyn Pedler, Pat 

Minton, Trish Pearson, Wendy Lowe, and Yvonne Lynch for their years of committed service in 

supporting and meeting Victorian students’ needs.   

See It and Be It videos 

One of the brightest moments in FY2022 was the day of final filming for our first See It & Be It 

video Rory’s Story featuring Rory Smeaton, Aboriginal man, SPELD Vic Secretary & Committee 

member, Manager Aboriginal Recruitment and Cultural Competency Department of Jobs, Precincts 

and Regions.   

These videos aim to inspire teenagers and young adults who have Specific Learning Disorders 

across diverse career paths.   

As luck would have it, our 2 June filming day 

coincided with Fitzroy North Primary School’s 

Reconciliation Week activities.   

The children’s response to having Rory on site 

for this special occasion was truly uplifting.  It 

gave us all hope that the next generation will be 

far better educated and receptive to our 

indigenous communities and their cultures than 

previous ones.   

 

Our Team  

There were numerous changes to our Staff Team over the FY2022 year as COVID-19 brought 

opportunities as well as loss.  We welcomed Brooke McIntyre and Janette Phelan to the psychologist 

team; and farewelled with our sincere thanks Ellen Hooper, Hafsa Kediye, Luanne Remin, Laura 

Uebergang and Nathalie Parry-Hale for all their contributions towards SPELD Victoria’s mission.   
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Governance July 2021 -June 2022 

The full Committee met on seven occasions in FY2022.  The Communications & PR SC did not meet 

with specific items addressed at the full Committee meetings. 

  SPELD Victoria Subcommittee Membership from July 2021 to June2022 

Risk & Audit  Operations  Research Committee ICT Re-platforming 

Project Working 

Group 

Fiona Hinrichsen, Chair to 

24/11/21 

Matt Foran to 24/11/21 

Ian McCubbing to 16/2/22 

 

Deirdre Hardy, Acting 

Chair 

Peter Fitzgerald  

Peter McCoy 

Claire Stonier-Kipen                        

Deirdre Hardy, Chair 

 

Heidi Gregory 

Jenny Ward 

 

Ashraf Samsudin 

Yasotha V 

Claire Stonier-Kipen                         

Emeritus Professor Keith 

Houghton (Chair) 

Matt Brett (to 14/6/22);  

Dr Cathy Catroppa;  

Matt Foran (to 24/11/21);  

Dr Michelle Ronksley-Pavia (to 

1/2/22);  

Dr Neil Alexander-Passe; 

Laura Uebergang (to 31/3/22)  

Claire Stonier-Kipen                         

 

Heidi Gregory 

Peter McCoy 

 

Sophia Kostava 

Rupinder Kaur 

 

Claire Stonier-Kipen                         

COVID-19 Sub-Committee (July 2021 to March 2022) replaced by additional fortnightly reports 

 

A summary of the work focused on by the Sub-Committees was as follows: 

Risk and Audit Review of risk profile; internal financial processes and reporting, legal 

& constitution compliance review; policy audit  

Operations Review of service lines in response to COVID-19. Further development 

of online shop & SLD Resource Hub. Systems integration project. 

Research Pursuit of research funding & tertiary partnerships; preparation for 3 

research projects including ethics applications 

ICT Systems Re-platforming 

Project Working Group 

Review of project scope; definition of requirements; timeline; business 

units; workflow; testing.  

Communications & PR SC 
Remuneration & Nominations SC 

No meetings held in FY2022  

COVID-19 SC SC replaced by fortnightly service reports up until 5/3/22.  

 

 

Financial Position  

FY2022 was supposed to be the year that things returned to “normal”.  Not so.  Having achieved 

a modest operational surplus of $32,462 at the end of FY2021, it was particularly frustrating to 

arrive at the end of FY 2022 with another sizeable deficit of ($217,319).   

The factors contributing to this were:  

1) no additional support from various COVID-19 subsidies despite the virus still impacting both 

staff and clients significantly;  

2) the deferred delivery of the joint University of Melbourne / SPELD Victoria MicroCert courses 

meant no return on investment in the year;  

3) reducing staff capacity in the Diagnostic Assessment Service impacted revenue;  

4) the ICT systems re-platforming project was disrupted and extended by changing personnel 

resulting in increased project costs; and  

5) changes to our staff team meant engaging temporary staff from May to August 22 (at higher 

rates) to ensure continuity of essential services.   

Within this context we greatly appreciated DET’s willingness to consider and accommodate some 

supplementary funding in June 2022.  The impact of the year on reserves remains the priority 

focus for the next financial year. 
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Venturing Out by Not Dead Design 

 

Events subsequent to the end FY2022  

Winter and Spring 2022 saw a continuation of the COVID-19 scheduling gymnastics and staff 

changes that challenged some service delivery.  One consequence of this was a necessary deferral 

of our FY2022 AGM into Feb 2023.  By the end of the year bookings for the Diagnostic Assessment 

Service beyond Aug 2023 had been suspended until we could catch up; and in consultation with 

DET we had reframed a pathway to secure service delivery into 2023.   

We were however delighted to be able to hold our first in person event in November - the first 

since COVID-19 hit in March 2020!  On this occasion we welcomed Emeritus Professor Claude 

Goldenburg, Stanford University, USA to Melbourne to speak about Meeting the Needs of the 

English as an Additional Language Learner. It proved to be a popular topic that offers many 

opportunities for further exploration that will support the needs of parents and teachers into the 

future.   

My thanks are extended to our entire team of Committee, staff, contractors, presenters, suppliers, 

collaborators, donors and supporters - who collectively have enabled SPELD Victoria to continue 

meeting the needs of Victorian students, families, teachers and professionals over this very volatile 

year.  The positive difference you have made is certainly having a ripple effect.  You just may 

never know its true measure!  

 

 

Claire Stonier-Kipen,  

Chief Executive Officer   

 

 

 

 

 

The Ripple Effect, by Not Dead Design 
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2  

          Directors' report  

                                         For the year ended 30 June 2022          
 

Directors' report 
 

The Directors of the Entity present their report together with the financial report for the year ended 30 June 2022 and the auditor's review 

report thereon. 
 

 
Directors 

 
The following persons were Directors of Specific Learning Difficulties of Victoria Incorporated during the year ended 30 June 2022 and  
up to the date of this report unless otherwise stated.  

 
Matt Foran  Resigned 24 November 2021 

Fiona Hinrichsen  Resigned 24 November 2021 

Ian McCubbing  Resigned 16 February 2022 

Stephanie De Campo  Resigned 21 November 2021 

Deirdre Hardy   

Heidi Gregory 

Sandra Sartor  Resigned 3 September 2021 

Peter McCoy  Appointed 16 February 2022 

Rory Smeaton  Appointed 25 October 2021 

Peter Fitzgerald  Appointed 25 October 2021 

Jennifer Ward  Appointed 24 November 2021 

Esther James   Appointed 22 June 2022 

    

      
Operating and financial review 

 

      The net loss of the Entity for the year ended 30 June 2022 amounted to $217,319 (2021: $32,462 surplus). 
 

Significant changes in state of affairs 

In the opinion of the Directors, there were no significant changes in the state of affairs of the Entity that occurred during the current 

reporting period.  

 

Principal activities 

The principal activity of the association during the financial year was to provide professional diagnostic assessments, educational assistance 
and information services for children and adults with Specific Learning Difficulties. 
 

After balance date events 

No matter or circumstance has arisen since 30 June 2022 that has significantly affected, or may significantly affect: 
(i) the operations of the Entity in future financial period, or 

(ii) the results of those operations in future financial period, or 

(iii) the state of affairs of the Entity in future financial period. 

 

 
Likely developments in the operations of the Entity, and the expected results of those operations in future financial years, have not been  
included in this report as the inclusion of such information is likely to result in unreasonable prejudice to the Entity. 
 

 
Environmental regulation 

 
The operations of the Entity are not subject to any particular or significant environmental regulations under Commonwealth, State or  
Territory law. 

 
Indemnification of officers 
  

No indemnities have been given or insurance premiums paid, during or since the end of the financial year, for any person who is or 
has been an officer or auditor of the company. 
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Auditor’s independence declaration 
 

A copy of the Auditor’s independence declaration as required under section 307C of the Corporations Act 2001 is set out on page 4.  

 

This report is made in accordance with a resolution of the Directors of the Entity. 

 

 

 

 

 
Deirdre Hardy 
Chairperson 

13 January 2023 
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Auditor’s Independence Declaration 

 

AUDITOR’S INDEPENDENCE DECLARATION UNDER S 307C OF THE CORPORATIONS ACT 2001 

TO THE DIRECTORS OF SPECIFIC LEARNING DIFFICULTIES OF VICTORIA INCORPORATED 

 

I declare that, to the best of my knowledge and belief, during the year ended 30 June 2022 there have been no 

contraventions of: 

 

1. the auditor independence requirements as set out in the Corporations Act 2001 in relation to the audit; and 

2. any applicable code of professional conduct in relation to the audit. 

 

 

 

Name of Firm: Billings Ellis Pty Ltd 

Name of Partner: Graham Morris 

Date:         December 2022 

Address: Level 2, 7 River Street, South Yarra, VIC 3141. 
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Statement of profit or loss and other comprehensive income   

   

                 

 Notes 30 June 2022 30 June 2021 

    

    

Revenue and other income 5 1,261,398 1,414,582 

    

Employee related expenses  (1,135,381) (1,006,287) 

Direct costs  (153,051) (149,304) 

Administration expenses  (30,819) (46,293) 

Depreciation  (69,667) (82,098) 

Communication costs  241 (3,538) 

Accommodation costs  (46,551) (39,028) 

 Other operating expenses  (39,800)                        (50,703) 

Result from operating activity  (1,475,028)                                   (1,377,251) 

    

Finance income 6                          362                          814 

Finance costs 6 (4,051)                         (5,683)  

Net finance costs  (3,689)                       (4,869) 

    

Surplus/(deficit) before income tax  (217,319)     32,462  

    

Income tax (benefit)/expense  - - 

    

 Surplus/(deficit) after income tax  (217,319)                           32,462         

    

    

Total other comprehensive income                            -                                      -         

    

Total surplus/(deficit) and comprehensive income for the year  (217,319)         32,462         

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The above statement of profit or loss and comprehensive income should be read in conjunction with the accompanying notes. 



                                                                                                                                 

Statement of financial position 

                   As at 30 June 2022 
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Statement of financial position    

 Notes As at 30 June 2022 As at 30 June 2021 

    

Assets 
   

Current assets    

Cash and cash equivalents 7 392,739 648,725 

Trade and other receivables 8 21,815 13,083 

Other current assets 9 6,071              9,730 

Total current assets  420,625 671,538 

    

Non-current assets    

Right-of-use asset 14 213,854 50,950 

Intangibles 11 10,324 12,028 

Plant and equipment 10 128,947            46,639 

Total non-current assets  353,125            109,617 

    

Total assets  773,750 781,155 

 

Liabilities 

   

Current liabilities    

Trade and other payables 12 101,154 58,615 

Lease liability 14 68,919 61,136 

Deferred revenue  112,251 124,986 

Employee benefits 13 48,810               46,782 

Total current liabilities  331,134                  291,519 

    

Non-current liabilities    

Lease liability 14 146,809 - 

Employee benefits 13 42,045              18,555 

Total non-current liabilities  188,854              18,555 

    

Total liabilities  519,988 310,074 

    

Net assets  253,762            471,081 

 
Equity 

   

Retained surplus  471,081 438,619 

Current year surplus/(deficit)  (217,319) 32,462 

Total equity   253,762                471,081 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The above statement of financial position should be read in conjunction with the accompanying notes.



 

Statement of changes in equity  

For the year ended 30 June 2022 
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Statement of changes in equity  
                                                                                    

 Notes 
Retained 

Surplus 
Total 

    

Balance at 1 July 2020  438,622 438,622 

Total comprehensive income for the year    

Net surplus/(deficit) for the year  32,459 32,459 

Other comprehensive income  - - 

Total comprehensive income for the year  32,459 32,459 

Balance at 30 June 2021  471,081 471,081 

 

Balance at 1 July 2021  471,081 471,081 

Total comprehensive income for the year    

Net surplus/(deficit) for the year  (217,319) (217,319) 

Other comprehensive income  - - 

Total comprehensive income for the year  (217,319) (217,319) 

Balance at 30 June 2022  253,762 253,762 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The above statement of changes in equity should be read in conjunction with the accompanying notes.
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Statement of cash flows 
 

 
 

Notes 

 
 

30 June 2022 
 

 
 

30 June 2021 
 

Cash flows from operating activities   

Receipts from grants and other income 1,239,931 1,586,397 

Payments to suppliers and employees (1,334,378)     (1,371,179) 

Net cash movement from operating activities 16 (94,447)           215,218 

   

Cash flows from investing activities   

Interest received 362 814 

Payments for intangibles - (500) 

Proceeds on sale of assets 790 - 

Purchase of plant and equipment (97,976)          (3,358) 

Net cash movement from investing activities (96,824)           (3,044) 

   

Cash flows from financing activities   

Lease payments (64,715) (61,421)  

Interest paid - (5,683) 

Net cash movement from financing activities (64,715) (67,104) 

   

Net increase/(decrease) in cash and cash equivalents (255,986) 145,070 

   

Cash at the beginning of the financial year 648,725        503,655 

Cash at the end of the financial year                                                                                                        7 392,739 648,725 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The above statement of cash flows should be read in conjunction with the accompanying notes. 
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                                                                       Notes to financial statements 

For the year ended 30 June 2022  

 

 

 

1 Reporting entity 
 

This financial report covers Specific Learning Difficulties of Victoria Incorporated as an individual entity. Specific Learning 
Difficulties of Victoria Incorporated (the “Entity”) is an incorporated association incorporated in Victoria and domiciled in Australia.  
The Entity is a not-for-profit and its principal activities are providing professional diagnostic assessments, educational assistance, 
and information services for children and adults with Specific Learning Difficulties.  The registered office and principal place of 
business is Front Level 3, Donkey Wheel House, 673 Bourke Street, Melbourne VIC 3000. 
 

2 Basis of preparation 

(a)           Statement of compliance 

 
The report is a special purpose financial report that has been prepared in accordance with Australian Accounting 
Standards - Reduced disclosure requirements (including Australian Interpretations to international accounting 
standards adopted by the Australian Accounting Standards Board (“AASB”)) and the requirements of the 
Associations Incorporation Reform Act 2012.The financial report comply with International Financial Reporting 
Standards (IFRS) adopted by the International Accounting Standards Board (IASB). 
  
This financial report was authorised for issue by the Directors in December 2022. 

 
(b)        Basis of measurement 

 
The financial report has been prepared on the historical cost basis except for financial instruments which are 
measured at fair value in the statement of financial position. 

 
(c)        Functional and presentation currency 

 
This financial report is presented in Australian dollars, which is the functional      currency of the Entity. 

 
(d)       Use of estimates and judgements 

 
The preparation of the financial report in conformity with AASBs require management to make judgements, estimates and 
assumptions that affect the application of accounting policies and the reported    amounts of assets, liabilities, income and 
expenses. Actual results may differ from these estimates. 
 
Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting    estimates are 
recognised in the period in which the estimates are revised and in any future periods affected. 

 

3 Significant accounting policies  
 

 
(a) Cash and cash equivalents 

 
Cash and cash equivalents include cash on hand, deposits held at call with financial institutions and other short term, highly 
liquid investments with original maturities of three months or less that are readily convertible to known amounts of cash. 
 

(b) Financial instruments 

(i) Recognition and initial measurement 

The Entity initially recognises trade and other receivables on the date that they are originated. All other financial assets 
and financial liabilities are recognised initially on the trade date at which the Entity becomes a party to the contractual 
provisions of the instrument. 

 
A financial asset (unless it is a trade receivable without a significant financing component) or financial liability is initially 
measured at fair value plus, for an item not at Fair value through profit or loss (“FVTPL”), transaction costs that are directly 
attributable to its acquisition or issue. A trade receivable without a significant financing component is initially measured at 
the transaction price. 
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For the year ended 30 June 2022  

 

 

 
 
 
 
 

3 Significant accounting policies (continued) 
 

(c) Financial instruments (continued) 

 
(ii) Classification and subsequent measurement 

Financial assets 

Except for those trade receivables that do not contain a significant financing component and are measured at the 
transaction price in, all financial assets are initially measured at fair value adjusted for transaction costs (where applicable).  

For the purpose of subsequent measurement, financial assets are classified into amortised costs.  

Financial assets are measured at amortised cost if the assets meet the following conditions (and are not designated 
FVTPL:  

• they are held within a business model whose objective is to hold the financial assets and collect its contractual cash flows  

• the contractual terms of the financial assets give rise to cash flows that are solely payments of principal and interest on 
the principal amount outstanding.  

After initial recognition, these are measured at amortised cost using the effective interest method. Discounting is omitted 
where the effect of discounting is immaterial. The entity’s cash and cash equivalents, trade and most other receivables fall 
into this category of financial instruments. 

Financial liabilities 

Non-derivative financial liabilities are subsequently measured at amortised cost. Gains or losses are recognised in profit 
or loss through the amortisation process and when the financial liability is derecognised. 

 
(iii) Derecognition 

 

   Financial assets 

The Entity derecognises a financial asset when the contractual rights to the cash flows from the financial asset expire, or 
it transfers the rights to receive the contractual cash flows in a transaction in which substantially all of the risks and 
rewards of ownership of the financial asset are transferred or in which the Entity neither transfers nor retains 
substantially all of the risks and rewards of ownership and it does not retain control of the financial assets. 
 

Financial liabilities 

The Entity derecognises a financial liability when its contractual obligations are discharged, cancelled, or expire. The Entity 
also derecognises a financial liability when its terms are modified and the cash flows of the modified liability are substantially 
different, in which case a new financial liability based on the modified terms is recognised at fair value. On derecognition of 
a financial liability, the difference between the carrying amount extinguished and the consideration paid (including any non-
cash assets transferred or liabilities assumed) is recognised in profit or loss. 

 

Offsetting 

 
Financial assets and financial liabilities are offset and the net amount presented in the statement of financial position when, 
and only when, the Entity currently has a legally enforceable right to set off the amounts and it intends either to settle them 
on a net basis or to realise the asset and settle the liability simultaneously. 
 

(d) Plant and equipment 

(i) Recognition and measurement 

Items of plant and equipment are measured at cost less accumulated depreciation and accumulated impairment losses. 
Cost includes expenditure that is directly attributable to the acquisition of the asset. 

When parts of an item of plant and equipment have different useful lives, they are accounted for as separate items (major 
components) of plant and equipment.  Gains and losses on disposal of an item of plant and equipment are determined by 
comparing the proceeds from disposal with the carrying amount of plant and equipment and are recognised net within “other 
income” in profit or loss. 

 
(ii) Subsequent costs 

The cost of replacing a part of an item of plant and equipment is recognised in the carrying amount of the item if it is probable 
that the future economic benefits embodied within the part will flow to the Entity and its cost can be measured reliably. The 
carrying amount of the replaced part is derecognised. The costs of the day-to-day servicing of plant and equipment is 
recognised in profit or loss as incurred. 



11 

                                         

                                                                       Notes to financial statements 

For the year ended 30 June 2022  

 

 

 
3 Significant accounting policies (continued) 

(d) Plant and equipment (continued) 
 

(iii) Depreciation 

Depreciation is based on the cost of an asset less its residual value. 

Depreciation is recognised in profit or loss on a straight-line and/or diminishing basis over the estimated useful lives of 
each part of an item of plant and equipment.   

Depreciation methods, useful lives and residual values are reviewed at each financial year-end and  adjusted if 
appropriate. 

 

(e) Impairment 

(i) Non-derivative financial assets 

Financial instruments 

The Entity recognises loss allowances for expected credit losses (“ECL’s”) on financial assets measured at amortised cost. 
 

A financial asset is assessed at each reporting date to determine the expected credit loss. Where the credit risk on a 
financial asset has not significantly increased since initial recognition, a 12-month expected credit loss is applied. Where 
the credit risk on a financial asset has increased significantly since initial recognition, a lifetime expected credit loss is 
applied. 

 

When determining whether credit risk of a financial asset has increased significantly since initial recognition and when 
estimating expected credit losses, the Entity considers quantitative and qualitative information and analysis based on the 
Entity’s historical experience and forward-looking information. 
 
Loss allowances for trade receivables are always measured at an amount equal to lifetime ECLs. 

When determining whether the credit risk of a financial asset has increased significantly since initial recognition and when 
estimating ECLs, the Entity considers reasonable and supportable information that  is relevant and available without undue cost 
or effort. This includes both quantitative and qualitative information and analysis, based on the Entity’s historical experience 
and informed credit assessment and  including forward-looking information. 

 

(ii) Non- financial assets  
 
The carrying amounts of the Entity’s non-financial assets, other than deferred tax assets, are reviewed at each reporting 
date to determine whether there is any indication of impairment. If any such indication exists, then the asset’s recoverable 
amount is estimated. 

 
For impairment testing, assets are grouped together into smallest group of assets that generates cash inflows from 
continuing use that are largely independent of the cash inflows of other assets or CGUs. 

 
The recoverable amount of an asset is the greater of its value in use and its fair value less costs to sell. In  assessing value 
in use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current 
market assessments of the time value of money and the risks specific to  the asset or CGU. 
 
Impairment losses are recognised in profit or loss. An impairment loss in respect of goodwill is not reversed. In respect of 
other assets, impairment losses recognised in prior periods are assessed at each reporting date for any indications that 
the loss has decreased or no longer exists. An impairment loss is reversed if there has been a change in the estimates 
used to determine the recoverable amount. An impairment loss is reversed only to the extent that the asset’s carrying amount 
does not exceed the carrying amount that would have been determined, net of depreciation or amortisation, if no impairment 
loss had been recognised. 
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3 Significant accounting policies (continued) 

 

(f) Employee benefits 

(i) Short-term benefits 

Short-term employee benefit obligations are expensed as the related service is provided. Short-term benefits include 
salary and wages, annual leave and personal leave and are expected to be settled within 12 months of the reporting date. 

 
(ii) Other long-term employee benefits 

The Entity’s net obligation in respect of long-term employee benefits is the amount of future benefit that employees have 
earned in return for their service in the current and prior periods plus; that benefit is discounted to determine its present 
value. The discount rate is the yield at the reporting date on AA credit-rated or government bonds that have maturity dates 
approximating the terms of the Entity’s obligations and that are denominated in the same currency in which the benefits 
are expected to be paid. 

(g) Provisions 

A provision is recognised if, as a result of a past event, the Entity has a present legal or constructive obligation that can be 
estimated reliably, and it is probable that an outflow of economic benefits will be required to settle the obligation. Provisions 
are determined by discounting the expected future cash flows at a pre-tax rate that reflects current market assessments of 
the time value of money and the risks specific           to the liability. The unwinding of the discount is recognised as finance cost. 

 

(h) Revenue 

Revenue is measured based on the consideration specified in a contract with a customer. The Entity   recognises 
revenue when it transfers control over a good or service to a customer. 

 
(i) Government funding 

 
Funding revenue is recognised in the reporting period that funds are received in accordance with AASB1058 and as per the 
guidelines applicable to the Commonwealth and State funding deeds. Delivery of services may be provided in future reporting 
periods.   
 
(ii) Other revenue 

 
Donations, fundraising revenue and bequests are recognised as revenue when received. 

 
 

(i) Leases 
 

At inception of a contract, the Entity assesses whether a contract is, or contains, a lease. A contract is, or  contains, a 
lease if the contract conveys the right to control the use of an identified asset for a period of time in exchange for 
consideration. 

 
At commencement or on modification of a contract that contains a lease component, the Entity allocates  the consideration 
in the contract to each lease component on the basis of its relative stand-alone prices. However, for the leases of property 
the Entity has elected not to separate non-lease components and account for the lease and non-lease components as a 
single lease component. 

 
The Entity recognises a right-of-use asset and lease liability at the lease commencement date. The right- of-use asset is 
initially measured at cost, which comprises the initial amount of the lease liability adjusted for any lease payments made 
at or before the commencement date, plus any initial direct costs incurred and an estimate of costs to dismantle and 
remove the underlying asset or to restore the underlying asset or the site on which it is located, less any lease incentives 
received. 

 
The right-of-use asset is subsequently depreciated using the straight-line method from the commencement date to the 
end of the lease term, unless the lease transfers ownership of the underlying asset to the Entity by the end of the lease 
term or the cost of the right-of-use asset reflects that the Entity   will exercise a purchase option. In that case the right-of-
use asset will be depreciated over the useful life of the underlying asset, which is determined on the same basis as those 
of property and equipment. In addition, the right-of-use asset is periodically reduced by impairment losses, if any, and 
adjusted for certain remeasurements of the lease liability. 

 
The lease liability is initially measured at the present value of the lease payments that are not paid at the  commencement 
date, discounted using the interest rate implicit in the lease or, if that rate cannot be readily determined, the Entity’s 
incremental borrowing rate. Generally, the Entity uses its incremental   borrowing rate as the discount rate. 

 
The Entity determines its incremental borrowing rate by obtaining interest rates from various external       financing sources 
and makes certain adjustments to reflect the terms of the lease and type of the asset leased. 
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3 Significant accounting policies (continued) 
 

(i) Leases (continued) 
 

Lease payments included in the measurements of the lease liability comprise the following: 

 fixed payments, including in-substance fixed payments; 

 variable lease payments that depend on an index or a rate, initially measured using the index or rate   as at the 

commencement date; 

 amounts expected to be payable under a residual value guarantee; and 

 the exercise price under a purchase option that the Entity is reasonably certain to exercise, lease payments in 

an optional renewal period if the Entity is reasonably certain to exercise an extension  option, and penalties for 

early termination of a lease unless the Entity is reasonably certain not to terminate early. 

 
The lease liability is measured at amortised cost using the effective interest method. It is measured when  there is a change 
in future lease payments arising from a change in an index or rate, if there is a change in the Entity’s estimate of the 
amount expected to be payable under a residual value guarantee, if the Entity changes its assessment of whether it will 
exercise a purchase, extension or termination option or if there is a revised in-substance fixed lease payment. 

 
When the lease liability is remeasured in this way, a corresponding adjustment is made to the carrying amount of the 
right-of-use asset, or it is recorded in profit or loss if the carrying amount of the right-of- use asset has been reduced to 
zero. 

 
Short-term leases and leases of low value assets 
 
The Entity has elected not to recognise right-of-use assets and lease liabilities for leases of low-value      assets and 
short-term leases, including IT equipment. The Entity recognises the lease payments associated with these leases as 
an expense on a straight-line basis over the lease term. 

 
At inception or on modification of a contract that contains a lease component, the Entity allocates the consideration in 
the contract to each lease component on the basis of their relative stand-alone prices. 
 
The Entity recognised lease payments received under operating leases as income on a straight-line basis over the lease term 
 as part of ‘other revenue’ 

 
 

(j) Interest income and interest expense 
 

Interest income relates to interest income on term deposits and bank balances. Interest income is recognised as it accrues, 
using the effective interest method. The effective interest method is a method of calculating the amortised cost of a financial 
asset and allocating the interest  income included in the effective yield over the relevant period by using an effective interest 
rate which reflects a constant periodic return on the carrying amount of the asset. 

Interest expense comprises interest on borrowings. Borrowing costs that are not directly attributable to the acquisition, 
construction or production of a qualifying asset are recognised in profit or loss using the effective interest rate method. 

 
(k) Income tax 

The association is exempt from tax for income tax purposes. 
 

(l) Goods and services tax 

Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except where the 
amount of GST incurred is not recoverable from the taxation authority. In these circumstances, the GST is recognised as 
part of the cost of acquisition of the asset or as part of the expense. 

Receivables and payables are stated with the amount of GST included. The net amount of GST recoverable from, or payable 
to, the ATO is included as a current asset or liability in the statement of financial position. 

 
Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing activities 
which are recoverable from, or payable to the taxation authority, are presented as operating cash flows. 
 

(m) New and revised standards and interpretations not yet adopted 

 
A number of new standards are effective for annual periods beginning after 1 July 2021 and earlier application is permitted; 

however, the Entity has not early adopted the new or amended standards in preparing this financial report. 

The new standards are not expected to have a significant impact on the Entity’s financial report. 
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3 Significant accounting policies (continued) 
 

(n)  New Australian Accounting Standards and amendment standards that are effective in the current period 
 

The Entity has adopted all of the new, revised or amending Accounting Standards and Interpretations issued by the 
Australian Accounting Standards Board (“AASB”) that are mandatory for the current reporting period. The adoption of these 
Accounting Standards and Interpretations did not have any significant impact for the current reporting period ending 30 
June 2022. Any new, revised or amended Accounting Standards or Interpretations that are not yet mandatory have not 
been early adopted. 

 
(o)  Changes in significant accounting policies and comparatives 

 
The accounting policies have been consistently applied to all reporting periods presented. 

 
Re-classifications of comparative amounts have been made to ensure consistency with current year classifications. 

 
4 Financial risk management 

 
(a) Overview 

 
The Entity’s activities expose it to a variety of financial risks.  
 
The Entity has in place a risk management framework to identify and manage the risks in accordance with its objective and 
strategy. The Directors have overall responsibility for the establishment and oversight of the risk management framework.  
The Entity, through training and management standards and procedures, aims to develop a disciplined and constructive 
control environment in which all employees understand their roles and obligations. 

 
(b) Credit risk 

 
Credit risk is the risk that a counterparty will be unable to pay amounts when they fall due. 
 

The Entity’s exposure to credit risk for cash and cash equivalents and receivables from customers is low and management 
does not expect any counterparty to fail to meet its obligations.    Due to the nature of the Entity’s not-for-profit status there is 
only a minimal credit risk taken, and an unlikelihood of impairment losses.   
 
 
The carrying amount of financial assets represents the maximum credit exposure: 

 For the year ended 30 

June 2022 

For the year ended 30 

June 2021 

   

Cash at bank 314,036 569,176 

Trade and other receivables 21,815 13,083 

 335,851 582,259 

 
Management assessed that there were no impairment losses at 30 June 2022 and 30 June 2021. 
 
 

(c) Liquidity risk 

 
Liquidity risk is the risk that an entity will encounter difficulty in meeting obligations associated with financial liabilities. 
The Entity monitors its cash flow requirements and undertakes cash flow forecasts. Sufficient cash balances are 
maintained at all times. 

 
Cash flow reconciliations are undertaken monthly to ensure all income and expenses are managed in accordance 
with contracted obligations. 

 
Maturity analysis for financial liabilities 

 
The following tables show the contractual maturities of financial liabilities as at 30 June 2022 and 30 June 2021: 

 

 

 
As at 30 June 2022 

Carrying 

amount 

 

Contractual 

cashflow 

 

Financial liabilities   

Trade and other payables 56,940 56,940 

 56,940 56,940 
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4 Financial risk management (continued) 
 

(c) Liquidity risk (continued) 
 
 
 

 

 
As at 30 June 2021 

Carrying  

amount 

 

Contractual 

cashflow 

 

Financial liabilities   

Trade and other payables 18,671 18,671 

 18,671 18,671 

 
Trade and other payables have contractual cashflows which are 12 months or less. 

 
. 

(d) Fair values 
 

The fair value of financial assets and liabilities is equivalent to the carrying amount at 30 June 2022 and 30 June 2021. 
 

5 Revenue and other income 
 

 

 
For the year ended 30 

June 2022 

For the year ended 30 

June 2021 

   

Grants 174,516 47,839 

Fees & Charges 989,530 993,507 

Member Contributions 22,150 15,404 

Activities 815 902 

Book Sales 203 - 

Parental Leave Subsidies 13,772 - 

Government Covid Support 52,400 350,869 

Donation income 7,347 6,061 

Profit on sale of plant and equipment 665 - 

 1,261,398 1,414,582 

 

6 Interest income and interest expense 
 
 
 

 
For the year ended 30 

June 2022 

For the year ended 30 

June 2021 

   

Interest income   

Interest income on bank balances and term deposits 362 814 

 

Interest expense   

Interest expense on bank balances and term deposits (4,051) (5,683) 

Net interest income recognised in the profit and loss (3,689) (4,869) 
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7 Cash and cash equivalents 
 
 

 
For the year ended 30 

June 2022 

For the year ended 30 

June 2021 

   

Cash at bank 314,036 569,176 

Cash on hand 185 1,031 

Cash on deposit 78,518 78,518 

 392,739 648,725 

 
 

8 Trade and other receivables 
 

 

 
For the year ended 30 

June 2022 

For the year ended 30 

June 2021 

   

Trade receivables 21,815 14,733 

Less: provision for doubtful debts - (1,650) 

 21,815 13,083 

 

                  

 

9 Other assets 
 

 
For the year ended 30 

June 2022 

For the year ended 30 

June 2021 

   

   

Prepayments 6,071 9,730 

 6,071 9,730 
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10 Plant and equipment 
 

 

Office Equipment 
For the year ended 30 

June 2022 

For the year ended 30 

June 2021 

Cost   

Opening Balance 115,225 100,367 

Additions 81,399 14,858 

Disposals (2,226) - 

Closing Balance 194,398 115,225 

   

Accumulated depreciation   

Opening Balance (68,586) (48,233) 

Depreciation charge for the period (11,521) (20,353) 

Disposals 2,168 - 

Closing Balance (77,939) (68,586) 

   

Library Resources   

Cost   

Opening Balance - - 

Additions 16,577 - 

Disposals - - 

Closing Balance 16,577 - 

   

Accumulated depreciation   

Opening Balance - - 

Depreciation charge for the period (4,089) - 

Disposals - - 

Closing Balance (4,089) - 

   

Total 128,947 46,639 

   

11 Intangibles 
 

Website   

Cost   

Opening Balance 25,100 24,600 

Additions - 500 

Disposals - - 

Closing Balance 25,100 25,100 

   

Accumulated Amortisation   

Opening Balance (13,072) (9,354) 

Amortisation charge for the period (1,704) (3,718) 

Disposals - - 

Closing Balance (14,776) (13,072) 

   

Total 10,324 12,028 
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12 Trade and other payables 
 
 

 
For the year ended 30 

June 2022 

For the year ended 30 

June 2021 

   

   

Trade payables 56,940 18,671 

Other payables 44,214 39,944 

 101,154 58,615 

 

13 Employee benefits 
 

 
For the year ended 30 

June 2022 

For the year ended 30 

June 2021 

Current   

   

Provision for annual leave 48,810 45,100 

Provision for long service leave - 1,682 

 48,810 46,782 

 
 

 
 

 
For the year ended 30 

June 2022 

For the year ended 30 

June 2021 

Non-current   

   

Provision for long service leave 42,045 18,555 

 42,045 18,555 
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14 Leases 
 
 

The Group has entered into a commercial property lease for its office accommodation. This lease has a remaining life of up 
to 3 years. The Group has no other capital or lease commitments. 

 
 

 

 As at 30 June 2022 As at 30 June 2021 

Right of use assets   

Balance at start of the year 50,950 117,016 

Depreciation charge for the year (52,352) (58,036) 

Additions to right-of-use assets 215,256 (8,030) 

 213,854 50,950 

 

 

 As at 30 June 2022 As at 30 June 2021 

Lease liabilities   

Balance at start of the year 61,136 130,586 

Interest on lease liabilities during the period 4,051 5,683 

Additions to lease liabilities  215,256 - 

Rent payments (64,715) (75,133) 

 Balance at end of the year 215,728 61,136 

 

 

Current 68,919 61,136 

Non-current 146,809 - 

  215,728 61,136 

 

 

 

 

 

 As at 30 June 2022 As at 30 June 2021 

Amounts recognised in profit or loss   

Depreciation on right-of-use assets (52,352) (58,036) 

Interest expense on lease liabilities (4,051) (5,683) 

 (56,403) (63,719) 

 

 

 As at 30 June 2022 As at 30 June 2021 

Amounts recognised in statement of cash flow   

Total cash outflows for leases 64,715 61,421 

 64,715 61,421 
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15    Related parties 
 

 During the year ended 30 June 2022 the Entity did not enter into any transactions with related parties. 
 

 

16 Reconciliation of operating profit to net cash inflow/(outflow) from operating activities 
 

 
For the year ended 30 

June 2022 

For the year ended 30 

June 2021 

   

   

Profit/(loss) for the period (217,319) 32,462 

Adjustments for:    

Depreciation  69,667 82,098 

Bad Debts 2,400  

Provisions 25,905 - 

Profit on sale of assets (665) - 

Interest income (362) - 

Interest expense 4,051 - 

Changes in:   

Trade and other receivables 6,332 (7,503) 

Other current assets (3,659) (2,635) 

Right of Use assets 215,256  

Trade and other payables (42,539) 321 

Employee benefits                            (387) 20,864 

Lease Liability (219,307)  

Other current liabilities 12,735 64,466 

Other 53,445 25,145 

Net cash inflow/(outflow) from operating activities                            (94,447) 215,218 

 
 
 

Components of cash and cash equivalents    

Cash at the end of the financial period as shown in the 

statement of cash flows is reconciled to the statement of 

financial position as follows: 

   

Cash and cash equivalents                                392,739 648,725  

 
 

17 Contingent assets and liabilities  
 

 
There were no contingent assets and liabilities as at 30 June 2021 and 30 June 2022. 

 
 

18 Events occurring after the reporting period 
 

No significant events have occurred since the reporting period which would impact on the financial position of the Entity 

disclosed in the statement of financial position as at 30 June 2022 or on the results and cash flows of the Entity for the 

current reporting period ended on that date.      

     



 

Directors’ declaration  

For the year ended 30 June 2022 

21 

 

 

 

Directors’ declaration 
  
In the opinion of the Directors Specific Learning Difficulties of Victoria Incorporated: 
 

(a) the financial statements and notes that are set out on pages 3-21 are in accordance with the Australian Charities and Not-for 
profits Commission Act 2012, include 
 

I. Giving a true and fair view of the Entity’s financial position at 30 June 2022 and of its performance for the year ended 30 
June 2022 

 
II. Complying with Australian Accounting standards (including the Australian Accounting Interpretations) 

and the Associations Incorporation Reform Act 2012.; and 
 
(b) There are reasonable grounds to believe that the Entity will be able to pay its debts as and when they become due and payable. 

 
 
This declaration is made in accordance with a resolution of the Directors. 
 
 
 
 
 
Deirdre Hardy  
Chairperson 

 
13 January 2023 
  

 



 

 
 

Audit report 

 

To be inserted 
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